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10-WORD

RESUMES

Brief introductions
from fabulous
Michiganders looking
for work. Hire them.

Experienced Teacher
Certified Special Education/
Math/English Creative and
personable. LDTeacher@

NEXT PAGE:

GOOD COMPANY
ROE’S SWEETS

COMING NEXT MONDAY:
Tips on making
money from home

SPECIAL ADVERTISING SUPPLEMENT FROM THE DETROIT MEDIA PARTNERSHIP I

Sponsored by
SHORE MORTGAGE®

Home loans are all we do-

<

THE BIG EVENT

Oct. 24 (MONDAY)

Detroit Job Fair

Holiday Inn Southgate,

17201 Northline Road, Southgate

Comcast.net

Degreed, experienced
Programmer/Analyst looking
for new MSSQL developer
opportunity. linkedin.com/in/
richardzarczynski

Life/Business Coach, provid-
ing motivation, for increased
effectiveness and success.
Acherryjones@aol.com

Master Diamond Setter/
Goldsmith. 38 years of Full
time Experience. henderson.
tommy2@gmail.com

Degreed Admissions Rep-

resentative, full time wanted,

Professional, Motivated, Flex-
ible, Positive. pennwilltravel@
gmail.com

Medical Sales Rep. Over 25
years experience. Top results.
j.mcgraw@nhotmail.com

Residential, Interior
Designer. Color Expert. Space
Planner. Creative & Affordable.
tracy@tracygarfield
interiors.com

Experienced executive

in successful business
turnarounds, start ups, growth
shutdowns. russroxie@att.net

Warehouse Worker Hard
Working experienced ware-
house worker. maxlow1@
aol.com

Journalist/Media - "10 OU
Grad, Fox2 Intern, full-time,
motivated. mshepard1987@
gmail.com

Country music singer.
Multiple Hoedown perfor-
mances. Let me entertain you.
garyjpillow.com

RETIRED Automotive Ser-
vice Parts Analyst - Computer
experience. Part-time wanted,
Dependable. Cardzdoctor@
yahoo.com

Get ahead.
Get hired.
Get inspired.

Good Company: LLLiTe Center for Hair Advancement
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After finding great success with Renew by
offering a nonsurgical hair rejuvenation therapy
known as low-level light therapy, or LLLT, along

with specifically formulated
products for hair loss, the two
are branching out into the world
of franchises with LLLiTe Cen-
ter for Hair Advancement.

Those interested in franchise
licensing opportunities will
have the benefit of building on
Renew’s unique, top-quality
products and services, according
to Welford.

“We take a comprehensive ap-
proach to hair wellness,”
Welford says. “First, we in-
troduce our four-part, patent-
pending process that provides

superior results. As directors, we are hands-on
and take a vested interest in each and every one
of our clients. The atmosphere speaks for itself

when you enter our center.”

i

While there’s irony in the fact that hair loss
therapy is a growing industry, there’s also op-
portunity. And Robin Welford and Suzie Meklir,
founders and directors of Renew Hair & Skin
Center in Bingham Farms, want others to be
able to capitalize on what they have found to be
a very personally and professionally rewarding
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0 Renew Hair & Skin Center
offers low-level light therapy
hair-rejuvenation services,
along with a menu of paraben-,
alcohol- and sodium lauryl
sulfate-free hair care, styling
and skin care products.

1 To find out more about fran-

chising opportunities, contact |

info@lllitecha.com, call 877-
723-0020 or 248-723-6398,
or visit www.lllitecha.com.

Robin Welford (left) and Suzie Meklir, founders and directors of Renew Hair & Skin Center in
Bingham Farms. The two are branching out and offering franchise licenses for a new business
venture, LLLite Center for Hair Advancement.

women in the U.S. experiencing hair loss, there’s
no shortage of clients who can benefit from the
unique products and services the business can
offer, she adds.

Franchise opportunities are available in
all 50 states, and the pair’s goal is to open 11
franchises in the next 24 months, according to
Meklir. With one in two men and one in four

ASK THE EXPERTS

To place your
10-word
résumé here, visit
www.michigan.
com/working

Robin Welford and Suzie
Meklir, founders and directors
of Renew Hair & Skin Center in
Bingham Farms, answer ques-
tions about their new business
venture, LLLiTe Center for Hair
Advancement and share ways
you can get involved:

Q.: Why should people be
excited about your company?

Meklir: We have created

our own level of standard with
respect to our professionalism,

honesty and the ability to qualify

a candidate for our program
that keeps us head and shoul-
ders above the rest. No one has
the same laser or products that
we carry.

We are also a referral source
for Henry Ford Hospital, The
American Cancer Society, phy-

sicians and cosmetologists.

Q.: What makes your fran-
chise opportunities unique?

Welford: It's important to tar-
get all the variables associated
with hair loss. That is why we
have exclusively developed our
JJ2011 multi-level laser — the
only one of its kind.

We designed and manufac-
ture this unique laser; we have

our own FDA approval. We also
have Renew’s Hair
Advancement Serum with
“stem cell” extract.

Q.: What kind of invest-
ment do franchisees need to
make?

Meklir: The fee for the fran-
chise license itself is $42,500.
We offer education, train-

ing, operating and marketing

support. The home office is on
standby for any franchisee at
any time.

Q.: What qualities will a
successful franchisee need?

Welford: Nature versus
nurture — hands-on personal
experience, with innate traits
that we each possess, as well
as having an open space in the
marketplace.

11 am.-2 p.m,; free
www.coasttocoastcareer
fairs.com

Interview with top employers for
positions in all industries, such as
advertising, marketing, public rela-
tions, finance, real estate, restaurant
and food service retail. Employers
include First Financial, International
Academy of Design & Technology,
AARP, Prudential and Wireless Vision,
among many others. Candidates in
all fields are encouraged to register
to attend.

ALSO ON THE CALENDAR:
Oct. 11 (TUESDAY)

Broadcast Media Career

& Networking Fair

Central Michigan University, Bovee
University Center, Rotunda, 103 E.
Preston St., Mt. Pleasant

Noon to 3 p.m.; free
www.michmab.com/MABF/
Virtual_Career_Fair.htm or
800-968-7622

The Michigan Association of
Broadcasters Foundation hosts this
annual fair to bring potential employ-
ers and career counselors to you.
Bring your résumé for review and
suggestions. Also bring samples of
work, audio or video clips, or both,
and dress to impress.

Oct. 12 (WEDNESDAY)

SCORE Presents, Planning Your
Own Business

Michigan Business & Professional
Association,

27700 Hoover Road, Warren

8:45 a.m. to noon; $45
www.detroit.score.org or
313-226-7947

Do you want to start a small busi-
ness? Learn about the research
and planning necessary for writing
an all-inclusive business plan. Gain
insight from SCORE counselors, who
have extensive business experience
in management, marketing, manu-
facturing and IT systems, on how to
launch a successful business.

GOT AN ITEM FOR
CAREER CALENDAR?
Email date, time, place, descrip-
tion, cost and contact info (MUST
include phone number for verifica-
tion) to micareercalendar@gmail.
com.

2 careot Specialzingin FAANA
and conventional mortgage financing.

Equal%lnporMnmnEender
www.shoremortgage.com

800-678-6663

Work Smarts
Easy changes

to beat burnout

Have you crawled under your
desk and curled up in the fetal
position hoping nobody will call
your name?

You might be suffering from
job burnout, which
according to the Mayo
Clinic is a state of physi-
cal, emotional or mental
exhaustion combined
with doubts about your
competence and the
value of your work. To
see whether you have job
burnout, the clinic sug-
gests asking yourself these
questions:

* Am I cynical or critical at
work?

* Do I drag myself to work and

Bruce Rosenblat

have trouble getting started once
I arrive?

* Am [ irritable or impatient

with coworkers or customers?

* Do I lack the energy to be

consistently productive or lack
satisfaction from my achieve-
ments?

* Am I disillusioned with work?
* Do I use food, drugs or alco-

hol to feel better, or have my sleep
habits or appetite changed?

* Am I troubled by
headaches, backaches or
other physical com-
plaints?

If you say “yes” to
any of these, you're not
alone. Self-awareness is
the first step in making a
change. Is your work-
place the real culprit for
job burnout, or is it you?

Some people can be stressed by
saying, “Hello,” in the morning.
Ask yourself, are you doing what
you like? Does your work give

you a sense of purpose? Are your
life and career balanced? Do you
have opportunities with your
family, friends or hobbies?

Then, try these simple tips to
brighten your day:

» Use a time-management
system. Learn how to say “no” in
a polite way.

» Make life balance a priority
and include your life activities in
your schedule. Eat healthy, drink
plenty of water, get a good night’s
sleep and exercise.

* Take regular breaks at work.
Go outside for a few minutes.
Have lunch away from your desk.

* Focus on outcomes and solu-
tions rather than the amount of
work to be done.

* Remember to smile.

Bruce Rosenblat is president
and COO of Business Edge Inter-
national, a nationally recognized
executive coaching firm. Contact
him at 248-330-1363 or itsthe
bruce@yahoo.com.

Networking

Get noticed at
next career fair

Career fairs can be a great way

to meet potential employers, yet
they also can be a waste of time

if you don’t know how to “work”™

them effectively.

Consider these three
critical tips before you
begin passing out your
résumé:

Do your research.

Visit the expo’s registra-
tion site for a list of
participating employers
and available positions.

Visit your ideal em-
ployers” websites, and read
the job descriptions.

Check your LinkedIn con-
nections to see whether you
know anyone who works for the

Kelly Olin

employer who could provide an
introduction.

Search the company and

industry online for recent news

— it’s always helpful to have some-
thing relevant to discuss with the
recruiter at the table, and this will
help you to stand out among the
career-fair wanderers,

Market yourself like a brand.

Remember, you're “selling” your-
self as an employee, so think like

a marketer.

For example, when
I was job hunting, 1
purchased pens with
my name and contact
information printed on
them to distribute at
career fairs.

Today, with the use
of technology, there are
numerous ways you can

stand out, so get creative, and
think outside the box.

Collect business cards and fol-

low up. This is tricky because re-

cruiters intentionally won’t bring
business cards to career fairs,

so they don’t get bombarded by
candidate emails.

However, if you impress re-
cruiters, they typically are able to
dig cards out of their bags.

After introducing yourself to
a recruiter, establishing rapport,
engaging him or her in conver-
sation, and discussing the next
steps, be bold and ask for a busi-
ness card.

Now, here is the kicker: If you
get a card, you must follow up
promptly while you are still fresh
in the recruiter’s mind.

Kelly Olin, MHRLR, CPC, isa
certified career coach and profes-
sional trainer.

For more career tools, coaching
and resources or to request her for
speaking engagements, contact
248-703-4024, kellyolincoaching@
gmail.com or visit www.kelly
olincoaching. com.

IR 102 | emip_c

‘| Lifting

BRING YOUR HOUSE TO LIFE

Your No. 1 source for all things home
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Find it every Saturday in the




